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To Applicant:
We, at Kaiser Permanente, are pleased to welcome your application for our KP LAUNCH* High School Summer Youth Employment Program (SYEP). Please look over the attached application and complete ALL forms in their entirety and return them to your contact person to be considered for the Program.  The WLA program runs from June 18, 2019 to July 30, 2019, must be available for all six weeks.  Applications are due back, Friday, May 17, 2019 by 5:00pm to Volunteer Services, East Tower, Basement Office, B03, late applications will be accepted.
Criteria

· Program does give priority to students between 11th and 12th grade, but this does not discourage others from applying.

Requirements
· Students under age 18 must submit a valid work permit covering the entire length of the Program. The permit must be received prior to the start of the Program.

· Applicants must be eligible to work in the United States. Please visit the following website for acceptable employment eligibility documentation: http://www.uscis.gov/files/form/i-9.pdf.  
· Accepted applicants are required to complete a health screening including a TB test, necessary hire documentation, a urinalysis test, and (if applicable) a background check. Students under 18 are not required to complete a background check. This is arranged by the Kaiser Permanente facility students will be working at and must be completed prior to the internship start date in order to begin work. 
· For applicants under 18, parent or guardian consent will be required for all health screens, TB tests, and urinalysis tests and must be received along with the completed application before the screening can take place. A parent or guardian, over the age of 18, must accompany the student to the designated urinalysis testing laboratory.
· All accepted applicants must begin work on the first day of the program and must make every attempt to work the agreed upon schedule, Monday through Friday, through the entire program. 
· SYEP employees must attend the 4-hour, paid, weekly Education Days.

· SYEP employees must be prompt, dependable and willing to adhere to professional work setting guidelines. No cellular phones, pagers, headphones, iPods, hand-held games, or other electronic devices are allowed while working or during Education Days. Kaiser Permanente is a non-smoking environment. Smoking is not allowed anywhere on campus.

Please complete and return, with all necessary signatures:

 FORMCHECKBOX 
 Program Application (signature required on page 2)

 FORMCHECKBOX 
 Intern Eligibility Statement (signature required on page 4)

 FORMCHECKBOX 
 Parental Consent Form (parent signature required on page 5)

 FORMCHECKBOX 
 Resume (Refer to page 7)
 FORMCHECKBOX 
 (2) Letters of Recommendations
If you are unable to commit to these standards, please reconsider your application. 

Kaiser Permanente

SYEP On-Site Coordinator



APPLICATION

Program Overview

A Human Resources / Community Benefit Program geared primarily toward 11th and 12th grade students, the Kaiser Permanente LAUNCH High School Summer Youth Employment Program (SYEP) has been creating opportunities for underserved high school student populations since 1968. We offer paid summer work experience at Kaiser Permanente facilities throughout California and encourage students to consider that life long learning and earning power begins with a high school diploma. There are a wide variety of health care and health care support jobs available, and many students who have participated in the SYEP have chosen health care-related fields after graduation – some of them right here at Kaiser Permanente.  

As a SYEP student, you’ll be paid for your time, working in one of our departments while learning about careers in health care. Additionally, when a certified Regional Occupational Program (ROP) teacher is involved and you complete the various components of the program, you can earn up to 10 Cooperative Vocational Education (CVE) units. These units may be added to the total units required for high school graduation.
Education Days 

Students receive a formal Orientation to the Program, which is designed to assist them in understanding: 
1) The expectations that the organization has of them; 
2) The learning opportunities that are available to them; as well as 
3) The wide variety of career options that is available within the health care field. The workforce preparation activities are reinforced and embedded in a weekly education half-day that includes several components:

· Mini Workshops – Topics such as: Dressing for success, how to prepare cover letters, resumes, and interviews, conflict management, Healthy Eating, and diversity in the workplace are presented. 

· Manager Presentations – KP employees speak about how they got from the students age to where they are in their current career in the “There to Here” manager presentation component.

· Toastmasters Youth Leadership Program – Students are guided through public speaking skills using the “Toastmasters Youth Leadership Program” materials.
· Thriving Schools Project – Working with an assigned partner, or in a team, students will learn about “Healthy Eating, Active Living” and how it can influence health and disease outcomes in the community.  This component stresses the importance of engaging public health advocacy in one’s family, school, and community. This program is designed to improve nutrition awareness and increase opportunities for physical activities.  
Students will have a mentor for at least two of the Education Days.  College interns from the Kaiser Permanente LAUNCH INROADS Program will discuss how higher education can help your career and will answer any questions you have about college and planning for your future.
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Please note, dependents of Kaiser Permanente employees are not eligible to apply to the Program. “Dependents” in this case is defined as the child/dependent of a guardian/parent who is employed by Kaiser Permanente and who is providing direct financial support to the child. This policy is mandated by National Community Benefits.  








WE ARE PROUD TO BE AN EQUAL OPPORTUNITY/AFFIRMATIVE ACTION EMPLOYER.










